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Countermeasures on Promoting Library Management Personnel Quality in Higher Vocational
Colleges of Underdeveloped Areas

DAI Bilan
Library, Heyuan Polytechnic, Heyuan 517000, China

Abstract: Library management personnel’s quality determines the service quality of the library and the construction level.
The construction of library in higher vocational colleges of underdeveloped areas started late, thus the management staff varied
and the overall quality is not high. Only through a series of effective measures to improve the quality of library management per—
sonnel in higher vocational colleges of underdeveloped regions, can library there develop quickly and healthily, achieving their
connotation development.
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