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Analysis on the Psychological Capital Promotion Strategies of Vocational School Teachers
WANG Li-gao
(Continuing Education Center,Guangxi Vocational College of Water Resources and Electric Power,
Nanning,Guangxi 530023,China)

Abstract:A self~made questionnaire is used to investigate and explore the effective ways to improve the psy—
chological capital of vocational school teachers.According to the survey and analysis of 269 vocational school teachers,
the results are as follows:in terms of enhancing the attractiveness of vocational school teachers,the most important
thing is to improve the team atmosphere,salary and provide room for growth;the current vocational school teachers'
work services and resource allocation exists the problems of injustice and serious official standards which are urgently
need to be improved,such as the problems of insufficient academic democracy and the breeding of academic miscon—
duct.In teacher training,we must optimize the construction of talent training systems and increase teacher training.In
terms of optimizing teachers' working environment,the policies,team atmosphere,and work environment have the
highest scores,and their living conditions need to be improved.
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