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Analysis on the Problems and Countermeasures of
Teaching Management in Vocational Colleges

Qiao Yan
(Tianjin Trade Union Administrators’ College, Tianjin 300170)

[Abstract] The quality of teaching in vocational colleges is highly related to the level of teaching management.
Teaching management can be described as the core of the management of vocational colleges. At present, the teaching
management of vocational colleges has some problems in management methods, institutional systems, informationization,
evaluation mechanisms and management personnel. In the aspects of promoting the people-oriented education concept,
perfecting the teaching management system, releasing the vitality of the teaching management mechanism, optimizing the
quality of teaching management personnel, and implementing information management, we have taken targeted measures
to comprehensively improve the teaching management level of vocational colleges to adapt to and meet the new historical
opportunities for higher vocational education development.
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