400013

G451 A DOI:10.16400/j.cnki.kjdk.2021.32.020

Incentive Strategies for Teachers Majoring in Internet of Things Engineering in Mili-
tary Collegesin their Career Development Stage

ZHANG Hongping, WANG Liping, LI Na, LUO Kaiwen
(Army Logistics University, Chongging 400013)

Abstract Teachersin military academies shoulder the important mission of educating people for war, and teachers career
is a phased process of gradua maturity. According to the career development theory, the career of teachers in military
academiesis divided into three stages: initial stage, middle stage and |ater stage. This paper analyzes the characteristics and
needs of teachers in each stage, and puts forward the strategies for teachers majoring in Internet of things engineering in
military academies to implement emotion and opportunity incentive, god incentive, participation incentive, competition
incentive, trust incentive and honor incentive in three different stages, In order to stimulate the enthusiasm and creativity of
teachersmgjoring in Internet of things engineering to the greatest extent, and build ahigh-level teaching team.
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