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The Influence of Social Network on Vocational College Teachers ’ Career Success

QI Zhengnan
(Zhejiang A gricultural Business College, Shaoxing Zhejiang 321000, China)

Abstract: This research takes the vocational college teachers as the research object, and uses the

method of empirical research to explore the influence and role of social network on vocational college

teachers’ career success. The result indicates that the social network and the career success of vocational

college teachers are both at the upper middle level, the social network and its dimensions have a significant

positive effect on the vocational college teachers’

career success and the explanatory power of

extraorganizational relationship is greater than that of intra organizational relationship. Finally, combined with

the research result, relevant suggestions are put forward.

Keywords: social network; career success; vocational college teachers
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