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The Main Character and Optimization Suggestion

of Head Teacher policy for Elementary and middle school
Qin Peng' Wang Hongjuan’
(1. Huimin School in Huinong District of Shizuishan City Shizuishan Ningxia 753200 China;

2. Shizuishan Second Primary School Shizuishan Ningxia 753200 China)

Abstract: The head teacher policy reflects the value orientation and action vision of the head teacher team
building. This article takes 50 head teachers’ policy texts since the reform and opening up as the object and takes
the policy elements and educational policy tools as the two — dimensional analysis framework. Through classifica—
tion coding and quantification the findings are as follows: In terms of policy elements defining job responsibili—
ties is the core of the class teacher system construction and supporting policies such as qualification access are not
sound enough. In the dimension of policy tools command tools dominate and tools such as capacity building are
not fully used. In the future it is necessary to adjust the supply structure of various policy elements and improve
the rationality of the allocation of policy elements for class teachers as well as optimize the use structure of policy
tools and give play to the synergistic effect of policy tools.

Key Words: Policy tool; Class teacher policy; Primary and middle school class teacher; Class teacher team

building



