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Turning of Teacher Evaluation. Combination of Quantification and Quality

XIAO Zhikang
( Faculty of Education Fujian Normal University Fuzhou 350000 China)

Abstract: Teacher evaluation is the measurement and value judgment of teacher professional development and the discovery of
problems in the process of teacher professional development. Its purpose is to promote the development of teacher professional quality.
Evaluators should be professional in the evaluation process consciously use quantitative and qualitative correlation methods to ensure
the objectivity and effectiveness of evaluation and timely feedback to teachers to meet the needs of teachers” professional development.
At present there is still a mixture of quantitative and qualitative methods in teacher evaluation which is caused by the fact that reward
and punishment teacher evaluation still exists evaluators” evaluation literacy is still insufficient and teachers” burden is still too heavy.
Teacher evaluation should be based on teacher development itself clarify the basic ways of quantitative and qualitative evaluation and
seek the best combination of quantitative and qualitative evaluation in the field of teacher evaluation and finally promote the profession—
alization of teacher evaluation.

Key words: teacher evaluation; teacher professional development; quantitative methods; qualitative methods
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