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An Empirical Study on the Relationship between Occupational Stress
and Job Burnout of Head Teachers in Higher Vocational Colleges

WANG Yong-bao
(Jiangsu United Vocational and Technical College, Sugian Economic and
Trade Branch, Suqgian 223600, China)

Abstract:The measurement results of 682 head teachers in nine five-year higher vocational schools in Suqian, Li-
anyungang, Xuzhou and Yancheng of Jiangsu province show that more than 69.8% of the head teachers in higher vo-
cational schools have moderate occupational pressure, which is quite serious.Among them, professional stress factor,
students management stress score is the highest,reaching 4.11. There is a certain degree of job burnout in head teach-
ers in higher vocational colleges. In all dimensions of job burnout, the most serious is emotional exhaustion. The av-
erage score is as high as 4.27. There was a significant positive correlation between job burnout and job stress. The
main predictors of job burnout are "student management stress" "management environment stress" and "teaching
workload and self-development stress" . Among them, "student management stress" is the most important factor to
predict the job burnout of head teachers in higher vocational colleges.
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