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Literature Review of College Teachers’ Psychological Empowerment
TANG Chu, YANG Xiaobing, PENG Yongmei, LING Rui, CAI Yanyi, CHEN Shenbo

Abstract: From the theory and origin, level evaluation tools, and applications of psychological empowerment in

education practice, the existing research is reviewed systematically, focusing on the psychological empowerment

of college teachers. Effective empowerment by school leaders can usually create a good working environment,

thereby enhancing the psychological empowerment of teachers.

Key words: empowerment; psychological empowerment; teachers’ psychological empowerment
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