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’
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N N R 716 621 R
86.7%.,
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KMO 0. 949, Bartlett’s — N
F 0.001, N N
0.4 ( IDI
2 ( 1) O. 8’\’0. 9 )
H 0.5~0.9,
) s ’ 4
“
1
Unstd. S.E. / P Std. SMC C.R. AVE
Bl 1 0. 620 0. 384 0. 848 0.529
B2 1.263 0. 086 14. 636 ok 0. 734 0.539
N B3 1.227 0.082 14. 930 Hox 0.755 0.570
B4 1.222 0. 082 14,971 ok 0.758 0.575
B5 1.286 0. 086 15. 000 o 0. 760 0.578
B6 1 0. 652 0.425 0.871 0.631
_ B7 1.280 0.072 17. 697 o 0. 843 0.711
B8 1. 360 0.075 18. 064 o 0.867 0.752
B9 1. 400 0. 082 16. 983 o 0.798 0. 637
B10 1 0.791 0. 626 0. 834 0. 626
N Bl1 0. 854 0. 045 19. 003 0.736 0.542
B12 1.203 0. 054 22. 252 o 0. 843 0.711
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Unstd . S.E. t P Std. SMC C.R. AVE
C1 1 0.710 0.504 0. 865 0.520
C2 1.138 0.078 14. 682 o 0. 636 0. 404
C3 1.117 0.078 14. 402 Hx 0.623 0. 388
C4 1.121 0. 060 18.570 e 0.818 0.669
C5 1.219 0. 064 18. 952 ox 0. 839 0. 704
C6 0.924 0. 060 15.501 Hox 0.673 0.453
D1 1 0. 684 0.468 0. 851 0.588
D2 0. 887 0.053 16. 637 ox 0.755 0.570
D3 1. 008 0. 057 17. 744 Hhx 0.817 0.667
D4 1. 042 0. 059 17.539 o 0. 805 0.648
D5 1 0. 806 0. 650 0.883 0. 656
D6 0.952 0. 040 23.803 Hox 0.842 0.709
D7 0.963 0.039 24. 855 o 0.870 0. 757
D8 0. 683 0.036 19. 107 o 0.712 0.507
D9 1 0. 806 0. 650 0. 809 0. 586
D10 0.977 0. 051 19.194 o 0.727 0.529
DI1 0. 966 0.047 20. 354 o 0.762 0.581
El 1 0.719 0.517 0.818 0. 600
E2 1.143 0.060 19.047 o 0. 807 0. 651
E3 1. 009 0.054 18.784 ox 0.795 0.632
E4 1 0.770 0.593 0.874 0. 635
E5 1.012 0.047 21.564 o 0.816 0.666
E6 0.923 0.042 21.880 ox 0. 826 0.682
E7 0. 984 0. 049 20. 250 ok 0.774 0.599
E8 1 0.877 0.769 0. 861 0.675
E9 0. 960 0. 045 21.433 Hx 0.727 0.529
E10 0.983 0. 035 27.850 o 0.852 0.726
E11 1 0. 860 0. 740 0.871 0.693
E12 1. 035 0.042 24.408 o 0. 838 0.702
E13 0.937 0.041 22.975 Hox 0.799 0.638
El4 1 0.937 0.878 0.932 0.822
E15 0.982 0.024 40. 925 o 0.928 0. 861
E16 0.947 0.029 32.769 Hx 0.852 0.726

0.05,0.01,0.001
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XZ DF XZ /DF GFI AGFI CFI RMSEA SRMR
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First Order 423.053 94 4.501 0.917 0. 880 0. 957 0.075 0. 040
E
Second Order 470. 008 99 4. 748 0.908 0.873 0.952 0.078 0. 044
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) — (8=0. 257,
’ P<O. 00 1) ’ -
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4
Bias-Corrected 95% CI Percentile 95% CI
S.E. 4
Lower Upper Lower Upper
532 0.082 6.488 0.377 0.697 0. 386 0. 705
. 403 0.077 5.234 0.255 0.554 0.262 0.562
. 129 0.031 4.161 0.077 0.198 0.076 0.196
B . 028 0.019 1.474 —0.005 0.072 —0. 006 0.070
D . 101 0.027 3.741 0.058 0.166 0.055 0.161
.073 0.035 2.086 0.015 0.153 0.012 0.148
() ,
. ( 5), ) .
b Y
’ b o
CMIN DF P B SE Beta t P
0.519 0.139 0.514 3.740 0.001
0. 349 0.135 0. 379 2.593 0.013
11. 342 4. 000 0.023 0. 489 0.063 0.465 7.816 0
0.423 0.051 0. 464 8.222 0
0. 606 0.129 0.505 4.712 0
0. 869 0. 324 0. 688 2.683 0.028
0.553 0.073 0. 484 7.582 0
10. 137 2.000 0. 006
0.491 0. 047 0. 490 10. 436 0
0.284 0.096 0. 337 2.949 0. 004
0.697 0. 083 0. 608 8. 414 0
19. 929 2.000 0 0. 340 0.037 0. 409 9.301 0
0. 205 0.118 0.222 1.736 0.088
0. 816 0. 086 0.771 9. 449 0
6.310 2.000 0.043 0.412 0.042 0.458 9.912 0
0.498 0. 080 0.428 6.216 0
(G - —
- (f=0.021,t=0.784,P>0.05),
6. — —
7. (8=0.
049,r=2.015,P<C0.05), 4 o
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0.124 0.028 4,442 ool
7 —
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a SE t a SE t b SE t b SE t
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C 0. 343 0.034 10. 1497 0. 341 0.034 10, 1147
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Structural characteristics of policy clusters in the development of
vocational education in China: the analysis based on the grounded theory

LI Liguo"?*, CAI Wenbo""*

(1. College of Educational Science, Xinjiang Normal University, Urumgqi 830017
2. Engineering Training Center, Chongging Jiaotong University, Chongqing 400074
3. Normal College, Shihezi University, Shihezi 832003, China)

Abstract: In recent years, intensive promulgation of vocational education policies in China has presented the
phenomenon of policy clusters. Based on the grounded theory research on the sample of policy clusters of
vocational education, combining with the method of word frequency analysis and cluster analysis, the study
finds that, the central government's policy clusters play the leading role of " synergy drive", a" differential
mode of associatioll communication mechanism is established between the central government'’s policy clusters
and local governments' policy clusters, and local governments’ policy clusters share and exchange policy
practice experience in the way of the" organizational mode of association’ . Based on characteristics of the
cluster structure of vocational education policies, the study suggests to innovate the governance mode of
" synergy drivé’ by the central government's policies, broaden the signal transmission channel of the central
government's policies and local governments' policies, encourage local governments to establish a stable
platform for policy practice exchanges, so as to promote the development of vocational education in China.

Key words: vocational education; the policy cluster; synergy drive; the differential mode of associa-

tion; the organizational mode of association; the grounded theory

The influence of psychological contract on college teachers’
professional ethics: moderated mediating effect

WANG Wenzxin'?, CHEN Hengwei®, JIANG Hong'

(1. Law School, Shantou University; 2. Local Government Development Institute, Shantou University;
3. School of Public Health, Shantou University; 4. Shantou University Research Base, Guangdong Research Center of

Xi Jinping Thought on Socialism with Chinese Characteristics for a New Era, Shantou 515063, China)

Abstract: This study constructs a theoretical model of psychological contract affecting professional ethics,
and verifies the hypothesis by using a correlation analysis, a path analysis and SEM based on 621 sample
data. The results show that college teachers’ professional psychological contract has a direct positive impact
on the professional ethics; the college teachers’ professional psychological contract has an indirect positive
impact on professional ethics through the student-teacher contract fulfillment; the fulfillment level of
university-teacher contract significantly affects the level of teachers’ professional ethics, and could moderate
the relationship between the college teachers’ professional psychological contract, the studentteacher
contract fulfillment, and the professional ethics; the professional title, the income and the work payment,
the evaluation of teachers’ ethics inside the college and whether the society shows the respects to college
teachers could moderate the relationship between teachers’ professional psychological contract and
professional ethics. In order to establish a long-term mechanism for the construction of teachers’ ethics,
colleges and universities should implement the incentive system, the evaluation system and the feedback
system to build a new" teacher-student-school" tripartite relationship, and improve the overall professional
ethics level of college teachers.

Key words: psychological contract; professional ethics; college teachers; student character; lear-

ning style; learning attitude



