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A Brief Account of Scientifically Hum anistic T esting

Zhou Sheng P29

Abstract Reflecting on scientific education. which has been prevailing for quite a long tine experts find its weak points and propose
scientifically hum anistic education As an mportant part of education. it is supposed to carry out scientifically hum anistic testing
which includes at least the follow ing seven hamonies subjectivity and objectivity; the true the kind and the beautiful logical dem on-
stration and intuitive speculation; factual presentation & judgment and value presentation & judgment advanced technologies and ulti-
mate humanistic care; collective wisdom and personal experience; and scientific value system & humanistic value system-

Key words scientisn; humanisn; scientific humanisn; hamony

Teaching Evaluations in the United States and Its Im plications
for H igher Education in China

Heying Jenny Zhan Baozhen Luo P49

Abstract Teaching evaluation most often refers to students’ evaluation of teachers’ effectiveness in teaching and nstmuction in the
United States Started roughly 50 years ago students’ teaching evaluation has becom e widely applied in vastmajority of ifnotall A-
merican universities and colleges and by now it has become routinized in nearly all university classrooms The siudents’ evaluation
in the United States has both positive and negative inpacts it can both promote teaching and instruction. and degrade teaching and
instructions, due to the pressures upon the less respected teachers and their stooping American teaching evaluation. however provides
policy mplications for teaching evaluation n higher education m China

Key words teaching evaluation; effectiveness of teaching prejudice; positive mpacts negative mpacts

The Influence of Foundations on the M anagem ent of

Am erican R esearch Universities

Gu X ianlin P57

Abstract This paper probes into the role that foundations play in the management of American research universities and points out
that in the course of fomation and development of Am erican research universities the foundations offer not only the reference standard
but also the policy and mstructionn The reason why foundations can affect the m anagement of Am erican research universities so greatly
is related to their special characteristics and position of the foundations as the third sector in American society

Key words research university; foundation; management

Three ConceptualM odels of Faculty Developm ent in Am erica
Lin Jie LiLing P62

Abstract The faculty development in America as a movement emerging in the late 1960s Consequently in the middle of 19705 vari-
ous conceptualmodels were offered by some scholars as a bestway to understand the theory and practice of faculty development Among

them . three models are very mportant which describe the ideas ¢omponents dmensions and interrelation of faculty development They
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are accurate reflections of faculty development practices and activities Their conceptualizing processes are owed to many scholars The
know ledge of these models should help shed light on the meaning of faculty development The activities and programs m ight best be
conducted under its guidance

Key words America; faculty development conceptual model

M aterialization of Ego and TechnicalR ationalization of M oral Education

in the Era of Science and Technology
Peng W e ing P88

Abstract W hen seen as a kind of material or is materialized ego becomes materialized-ego which. at the same tine treats others in
amaterial or non~human manner This is a kind of tool-doctrine of ego as well as a kind of alienation of human being which, in a
large extent become a barrier of the progress of human being and distort the real character of human being The corresponding moral
education is a kind of tech-pushed moral education which is in the m ist of technology rationality It makes moral education colonized
and squeezed as well as causes the function of moral education lim itlessly inflating and nvasionr This kind ofmoral educations which
is empty and vague and which leads to distortion of the students’ character fron human to material ought to be innovated to commun-
ion moral education . The essential meaning of communication moral education means to the sincere but not distorting comm un ication
between teachers and students means to a kind of “good and sincere” life which means to human being’ s conscious-comm un ication
as well as growing freedom as well as liberation-

Key words moral education; ego; technical rationality, m aterialization

G eneral Education and Training of C reative Talents

Pang H aishao P97

Abstract The training of creative people has become a world-wide topic It is also the fundamental task of higher education The basic
characteristics of a creative person are: creative thinking good cognition structure and unique personality ete These are what gener-
al education emphasizes General education contributes a lot to the cultivation of creative talents it trams people to possess a healthy
personality integrated knowledge and it broadens their horizons and develops their thinking ability

Key words general educations creative talents college education



