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Analysis Framework of Transfer of Training in Teachers’ Informational Teaching Ability Training
Jiang Lin, Han Xibin
(Institute of Education, Tsinghua University, Beijing 100084)

Abstract: Teacher training is an effective way for promoting the professional development of in-service teachers. The effectiveness
of teacher training directly impacts the level of teachers’ informational teaching ability promotion and the professional development.
Research on teacher training research focuses more on the teacher’s learning outcomes and subjective feelings at the end of the
training. However, whether or not teachers would use what they’ve learned after training in working context needs a deeper
research. This paper draws lessons from the research achievements in the field of human resources management, and represents a
systematically reviews of past literatures about the concept, process, influencing factors and evaluation of transfer of training, and
summarizes the research status on transfer of training in teachers’ informational teaching ability training. Future more, an extended
scopes of the process of transfer of training and an analysis framework of transfer of training in teachers’ informational teaching
ability training are proposed in this paper. The analysis framework is proposed from three aspects: the process of transfer of training,
influencing factors of transfer of training and evaluation of transfer of training. The process of transfer of training should include
not only the instructional implementing stage after the completion of learning, but also the learning stage in training progress which
is the prerequisite of the instructional implementing stage. The influencing factors of transfer of training consists of three parts: the
characteristics of teachers, training intervention and the school environment. The evaluation of transfer of training mainly includes the
evaluation of learning results and the evaluation of instructional implementing results. The motivation of transfer is another element
in this framework, which is not only the intermediate result between the learning stage and the instructional implementing stage, but
also the intermediate link between the influencing factors of transfer of training and the instructional implementing result.

Keywords: Teachers’ Informational Teaching Ability; Teacher Training; Transfer of Training; Literature Review
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Study on the Influencing Factors of Information Literacy by Using ISM and AHP
Luo Ma, Wang Zuhao
(College of Teacher Education, East China Normal University, Shanghai 200062)

Abstract: The cultivation of “information literacy” is of great significance to individual development and lifelong learning, and
literature review indicates that there exits research gap on its investigation of influencing factors. In this study, by adopting the
operational procedure and methodology of Interpretive Structural Modeling(ISM) and Analytic Hierarchy Process (AHP) in
combination, on the basis of literature research, we collected data from expert survey with the aim of gradually constructing the
multi-level structure of factors that influence students’ information literacy. Finally, we defined the factor weights, then obtained
the influence factor model. After that, the study validated the model by comparing the comprehensive evaluation result based on
influencing factors of information literacy(FIL) with the result obtained from test of information literacy(TIL). The results verified
the effectiveness and reliability of the constructed influence factor model, which can reflect, predict the molding, development and
performance of students’ information literacy competence.

Keywords: Information Literacy; Influencing Factors; ISM; AHP

isHHE: 2017412831H
HEHE: RRE




