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The Status Quo, Problems and Challenges
of the Faculty Development Center in China

Wu Fan

Abstract; Although many centers of faculty development have been set up re-
cently in universities throughout China, the idea of faculty development remains a
new concept to Chinese universities. These institutions of faculty development have
various problems, such as organization disorder, unclear properties and responsibili-
ties, poor understanding towards faculty development, poor popularity of the idea,
unclear objectives and missions, lack of professional qualities for both the function of
the organization and the staff members. Hence, clear self-definition, the
establishment and sustainable development in universities become the main

challenges to these organizations.

Key words: Faculty Development Center Status Quo Problem Challenge



