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Staff Development Policy in Cambridge University
and Its Inspiration for China

TU Wen-i
( Chinese Academy of Medical Sciences & Peking Union Medical College, Beijing 100730, China)

Abstract: The development and implementation of staff development policies played a pivotal role in promoting
staff development. This essay studied the Cambridge University staff development policy, analyzed the background
of its policy-making, the development of content and features of its implementation, with a view to reference univer—
sities in China to make staff development policy gradually, to establish a center for staff development, to provide
targeted development programs, to assess programs provided by the staff development center, to fund the staff de—
velopment programs and ensure training time for staff, and to develop a University-based teacher development poli—
cies.
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