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Evaluation System of College Teachers:
Problem Inspection Cause Diagnosis and Optimization Strategies

YU Ya - ping' >
(1. Jiangsu University of Technology Changzhou 213001 China;
2. Nanjing Normal University Nanjing 210097 China)

Abstract: Evaluation of college teachers an important mechanism to promote teacher development and teaching staff construction
is an activity to judge the realistic and potential value of college full - time faculty. However insufficient knowledge of university func—
tions orientation and evaluation purposes and other factors result in some practical problems in the existing evaluation system in China
which orients more to the teacher accomplishment than to teacher development adopts more unified standards than diversified ones fo—
cuses more on scientific research than on teaching activities and employs more quantitative evaluation methods than qualitative ones. It
is suggested that the current system be optimized by exploring such strategies as implementing classifying evaluation expanding and
perfecting evaluation contents diversifying evaluation subjects and forming developmental evaluation concepts.
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