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The Predictive Effect of Psychological Factors on Job
Burnout of Special Education Teachers: A Comparative
Study Based on Dominance Analysis

QIU Junjie'> HE Wuming'® WANG Fuyun’ ZHENG Jianhong'’
(1. Guangdong Provincial Key Laboratory of Development and Education for
Special Needs Children Lingnan Normal University Zhanjiang 524048;

2. Department of Psychology Lingnan Normal University Zhanjiang 524048;

3. China Academy of Information and Communications Technology Beijing 100191)

Abstract A cluster sampling survey was conducted among 479 in-service special education teachers
in Zhanjiang. Dominance analysis was used to determine the relative significance of 7 demographic
variables and 3 psychological factors such as well-being competence and social support to predict the
job burnout of special education teachers. The results showed that the full model of dominance analysis
was composed of only 3 psychological factors: well-being competence and social support. Following the
relative significance the psychological factors that affect the job burnout of special education teachers
are well-being competence and social support. It is suggested to relieve the burnout of special
education teachers by improving their sense of well-being developing their competence and constructing

their social support system.

Key words well-being competence social support dominance analysis job burnout



