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Construction of “Double-qualified” Teacher Team in Higher
Vocational Colleges in Yunnan Province from the Perspective
of Supply-side Structural Reform

ZHAN Huanhuan

( School of Political Science and Public Administration Yunnan Minzu University Kunming 650031 China)

Abstract: The construction of “double—qualified” teachers in local higher vocational colleges is an important driving force to
promote the high—quality development of local higher vocational colleges. The construction of “double-qualified” teacher team in
higher vocational colleges in Yunnan province is faced with some problems such as insufficient number of “double-qualified ”
teachers unreasonable structure of teacher-student ratio lack of rationality of teacher team composition and inadequate ability of
teacher specialty to adapt to the market. To be specific the important factors that restrict the construction of “double-qualified”
teachers in higher vocational colleges in Yunnan province are the imperfect qualification recognition mechanism the lack of
flexibility of assessment mechanism the low importance of “double-qualified” teachers the backward training mechanism the
imperfect incentive and guarantee mechanism and the insufficient motivation of teachers’ transformation. In order to carry out
the supply-side structural reform of “double-qualified” teacher team construction in higher vocational colleges it is necessary to
strengthen the specialty construction optimize the teacher composition structure and perfect the system management of “double—
qualified” teacher team construction.
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