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Policy Analysis of the Teacher Evaluation Reform in Chinese
Colleges and Universities

Tian Yiju

Abstract: Since the beginning of the 21st century, the teacher evaluation policy in Chinese colleges and universities has fo-
cused on comprehensive assessment and promoted the institutionalized and standardized policy of evaluation. It has paid at-
tention to the displayable performance assessment and given impetus to the policy construction for the implementation of
teacher assessment classification. The policy has returned to talent cultivation and academic innovation, and advanced the
policy implementation of" Breaking the Five—only' . It also presents the important features of giving priority to teacher eth-
ics, moral education and people cultivation, learning and teaching, academic contribution, etc. In the future, it is necessary
to deepen the reform of teacher evaluation in the following four aspects: furthering the supporting reforms for an integrated
and systematic evaluation while eliminating the utilitarianism in assessment; exploring a more accessible policy implementa-
tion method for" Breaking the Five—only' while continuing to reduce the tendency towards the quantitative assessment; de-
signing a targeted evaluation system to balance the academic research and teaching while decreasing the evaluation draw-
backs of favoring scientific research over teaching; encouraging colleges and universities to explore local plans that stimulate
teachers professional motivation while weakening the inappropriate external pressure on teachers caused by evaluation.
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