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The Reform Trend of Vocational Education in Cambodia: An Analysis
Based on Industrial Development and Human Resources

CHEN Kaihua, WANG Qi

Abstract: In recent years, Cambodia has implemented a series of industrial development and employment
promotion policies, but the average length of education of the labor force is short and the level of technical skills
is low, which affects the industrial development and employment quality. The Cambodian government has issued
a plan to promote the reform of vocational education in many aspects, such as improving quality, promoting
fairness, strengthening strategic cooperation with stakeholders, and improving the governance system, so as
to cultivate technical and skilled personnel to meet industrial development. Therefore, China and Cambodia
need to improve the school enterprise cooperation mechanism, build the education cooperation framework,
innovate the education cooperation mechanism and other measures to promote the further development of China
Cambodia vocational education cooperation.

Keywords: Cambodia; vocational education; industrial development; human resource
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