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Effect of Psychological Empowerment on Emotional Exhaustion of Teachers in

Universities: Moderated Mediation Effect
ZHENG Shi-tong', YANG Zhi—ying', LI An—na’
(1. School of Marxism; 2. School of Psychology, Capital Normal University, Beijing 100048, China)

Abstract: The psychological empowerment scale, professional identity scale, and emotional exhaustion scale
are administered for measuring 401 university ideological and political course teachers to explore the influence of
psychological empowerment on the teachers” emotional exhaustion and the mediating role of professional identity and
the moderating role of gender between the two during a high school’s policy. The results show that psychological em—
powerment and professional identification are significantly negatively associated with emotional exhaustion in the
teachers of the colleges” government, while psychological empowerment and professional identification are signifi—
cantly negatively predictive of teachers” emotional exhaustion. Professional identification plays a full mediating role
in psychological empowerment and emotional exhaustion; and gender has a moderating role in the first half of this
mediating process. The research indicates that psychological empowerment has an effect on emotional exhaustion of
teachers in a colleges” policy completely through professional identity, and there is a gender difference in this medi—
ating effect.

Key words: college policy teacher; psychological empowerment; professional identification; emotional exhaus—

tion



