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An Investigation ofthe Psychological Capital and the Job Satisfaction of Preschool

Teachers in Poverty Alleviation Areas
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Abstract:In order to explore the basic status and relationship between mental capital and job satisfaction of preschool teachers in
poverty alleviation areas, 220 preschool teachers in Qinglong county were surveyed by the "Teacher Psychological Capital Scale" and
"Job Satisfaction Questionnaire". The results show that the self- humility, altruism, and gratitude of preschool teachers in poverty
alleviation areas are relatively the best, while the positive quality of hope is clearly insufficient. At the same time, there is a significant
positive correlation between the psychological capital of preschool teachers in poverty- stricken areas and job satisfaction. In order to
continuously improve the job satisfaction of preschool teachers in poverty alleviation areas and ensure the stability of the preschool
teacher team, the positive psychological training measures should be formulated and carried out to enhance preschool
teachers'psychological capital,inherent motivation and professional enthusiasm.
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