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The Relationship between the Psychological Capital and
Work Behavior of higher Vocational Colleges Faculty,

Based on the Evidence of Latent Profile Analysis

XU Mengyang
(Wenzhou Polytechnic, Wenzhou, Zhejiang 325013)

Abstract: In order to explore the combined effects of the psychological capital of higher vocational college
faculty, this paper investigated 426 higher vocational college faculty with the psychological capital scale, the anti-
productive work behavior scale, the innovative behavior scale and the voice scale. Using latent profile analysis to
carry out the heterogeneous classification, the differences in specific work behaviors (anti-productive work behaviors,
innovative behaviors, and voice) of higher vocational faculty in different profiles were explored. According to the
research findings, the psychological capital of higher vocational faculty could be divided into three latent profiles
(mean group, high psychological capital group, and low psychological capital group). Moreover, there were significant
differences in the scores of anti-productive work behavior, innovation behavior, and suggestion behavior in these three
latent profiles. Furthermore, the psychological capital of higher vocational faculty was featured by obvious classification
characteristics. Faculty in the high psychological capital group showed less anti-productive work behavior, more
innovative behavior and voice behavior.

Key words: psychological capital; anti-productive work behavior; innovation behavior; voice behavior; latent
profile analysis
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