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“Teachers’ Energy Bank”: the Construction of Evaluation System for

Teachers in Higher Vocational Colleges
Lin Qinghong
( Liming Vocational University Quanzhou Fujian 362000)

Abstract: In view of the problems existing in the current teacher evaluation in higher vocational colleges Liming
Vocational University has been implementing among the full — time teachers a so — called “energy bank” based on the
“teacher development visualization” function of the global data center. It creatively constructed the teacher evaluation
system by decomposing the factors related to teacher development into storable calculable replaceable and readable
“energy” values by means of information technology. It has effectively stimulated the endogenous driving force of
teachers” professional development and set up an orientation to judge teachers by their performance development and
contribution.
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