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The Influence of Personal—environment Fit on Higher Vocational Teachers’ Work Engagement: the Mediating
Role of Psychological Needs Satisfaction

Fu Guohua, Weng Fwuyuan

Abstract Clarifying the influence and mechanism of personal—environment adaptation on higher vocational teachers’ work engagement
plays an important role in the construction of high—quality teaching staff. A questionnaire survey was conducted among 376 teachers in
higher vocational colleges in Jilin Province, the results of data analysis show that: Different types of personal—environment fit (personal—
organization fit, personal—work fit, personal—group fit, personal—supervisor fit) are significantly positively correlated with higher vocational
teachers’ work engagement; When different types of personal—environment fit information are considered simultaneously, the personal—
group fit is the most important factor affecting teachers’ work engagement; psychological needs satisfaction plays an intermediary role in
the relationship between the personal—environment fit and work engagement of higher vocational teachers. To this end, teachers' personal—
environment adaptability should be improved from four aspects: personal—work, personal—group, personal—supervisor, and personal—

organization, so as to improve the work engagement of higher vocational teachers.

Key words higher vocational teachers; personal—environment fit; psychological needs satisfaction; work engagement
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