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Current Situation, Problems and Practice Path of the Construction of Teachers' Ethics in Higher Vocational Colleges
Jiang Hailin
(Personnel Office of Chizhou Vocational and Technical College, Chizhou, Anhui,247000)
Abstract: In recent years, higher vocational colleges have taken a variety of practical and effective measures to strengthen
the construction of teacher ethics and have already achieved good results. Data surveys show that teachers of higher
vocational colleges nowadays have a firm political stand, noble professional ethics so they can teach rigorously. However,
the construction of morality and teaching style has problems such as insufficient teachers’ internalization consciousness,
insufficient long-term mechanism of teacher’s morality construction and insufficient optimization of the teacher’s moral
environment. To solve these problems, we should highlight political guidance, strengthen the construction of teacher's
morality around the focus of casting soul. Besides, we should strengthen system guarantees, improve the long-term
mechanism of teacher's morality, implement morality and temper the soul of teacher's morality in practice. Last but not
least, it is also necessary to create a good atmosphere of teacher ethics.
Key words: Teacher's morality; practice path; long-term mechanism; teacher's moral environment
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