+ 220 -

METLRE

RS EARTER A 53 1O R IR 155 5 R R SR

The Incentive Predicament and Strategy of Higher Vocational Education Managers
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Absrtact: At present, there is a general lack of incentive for managers in higher vocational colleges. On the basis of deeply analyzing

the plight and reasons of incentive of managers in higher vocational colleges, this paper attempts to construct a "career—retention, treatment—

retention and emotional —retention" incentive system, to provide theoretical and practical basis for the later professional development of

higher vocational management.
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