ERE BT

Bl o =

RBIE
CAREER HORIZON @

i P B0 VT o> B Bt BRI AR B o oS4 ey

L ok, FRRA, HiBF

(FHRZEPA B AR, 7R M
WE. ENAERRMBRETNIHERS, REEVROERRRAGHRARENT R,

510650)
HRR

W, BN HREREMY TAERARE, BLEARK, AV@RAAEA, TARS. REES
MNERERHLAFEEFENX, RYENETHRANCERRAAREN YRR, R
EARCEREWERA - RORBRI THRSKRIAN, At XFRETRITHER
BRCERENHLETRE, EAP RAFRXI RS,

XER: RRHEF, CEER, HAR

jill

—. B

BUTBOY 2 —FMsgERES KRR, RET
HARL, HENRBEREHS, #K, £, £K.
FEAKB S, mPBERMBUTHARS, EFXK,
KERFPUKEXES KRRE, EEIGYLEL
Gl of BB T KRB PREFE S, — U ™
ATHBEN, EERERENOERNE, FEAR
RELFEHLERHAR G A F IR H RBFH
EECATTRE “2005 4 o EBUWHOL E A Ao H R
RRAE" BR, A 86% HBIAEBINFAE —E/ THE
#e, HPiE30% FE~ENTEER. " BT
EAAFEFF M 2005 FRMGHY “PEITEESE
BE” WEREER, 15 MTLNERIEEAE
., BRI RREEUET 245 RAMHRMALAR,
BE=AL, 2 M AHRY 200942 A9 Bftd: N\
BRFEBIRREIKR”, HPH 54.44% BIRFHBIN
LB, SR ERENRRE T, 80%H
PHER LB KRPRBIEAKK, 75% SEBRHK
%, 46% ZERIR, P AR, OEERRR
AECHCN B 8 SAREW F RRC B RR .

BERYRERESRERRGERMHEERE SN
e, AREENET. B, BENLE KBRS
WHAAWEE, BA5HEREEITA R # &
FRAE. MTERFLER D TETN BT ZH0E 5,
FEASEHROHERE, ZUNLUTERERES
BB E 7 5.0 BRI, B BT 08
BRI, AP Ak, MR M TR
fE, REMIIGRFRIR, BERATOIEESD, R

ISR 2011-12-11

AR BT MESANNCHEERKEFRES
WAERSR.

AR FAEE TS B RERBIT AT TIR,
SHHETERS, BlLENS5.0BERARE R H X
RETTRAEST. ESWR, FEESIEAXE
TEEH SN BRERRIF LI BBENXE, AW
H— i E R EITN TERE, HiEFEEH
ERAEESHEMEERE, RESEFRIKENR
HERBREFNENSE,

Z. ARAE

LRt £, REVEHRIMEER T, 1R,
JTHE. EAR, HiE. LA, BE. WL, #ides M
HIER > B B BRSO AT R A AR T IR . R
% 565 4y, WA RLIAES 530 4, EISEN 93.8%,

2. HRELA, AHRBETEARKRELSLE
HERAAS ANFEERRHmHELN “2005 F£hE
MR E A EREET mE0 HEHER e
FE&3%" (Symptom Check List 90, faiFkSCL—90),
GE T “EIRBEAEITER L S 50 R R
EEE", H=E0MLWEEME, 25 RE0 TE
REHE., BFPRNESEE, SONCERRERNE,
47 8BH, £SPSS GitkAatr, TERESER
#HFH Alpha REHKT 0.75, BALEAHEES
HF# Alpha ZEATF 0.85, LHEEBEUESEETF
¥ Alpha REUIIATF 0.90, EHEHEE REFNEE,
HESEHTHERFMX, HEXBIEFS5E4H
MXBKRF 0.4, ANEBRTFREEFZEMEX, *
HHERAREFNANERESEHRE., HRXRA

fEEREITT: O (1980-), B, IHIGEBMRARFBUREAHN, Bt, EBFHETN. BREE. Hrem,
SR (1965-), &, IMARZGEFLEAZEERRK, B2, B, EEFRFE. SREET, HTEHE.
BEF (1972-), &, FRGEPUBARZGEEBEEE. B#HE, FEHATE. BEBIAKE.

-50



£ Bxin
W CAREER HORIZON

Bl B =

201251 A

SPSS13. 0 FHITEIT 7.

S.HSRARR., BUTLIERE: EARFRPHE
PRGBS, FEEmXT LB TR B R SH B
HIPHr, BEBURE LR T, A, BEE
BB/ 45 T B 2R R W T 7 A i R R

BOTBLLE S . i BURRHBMATR TR
it A 2 R A RS — N R T 5 1 A O
B AL 41,

BOTOEERE. CHEERYERANRLHE
ARIFEE. FUHRWE S, BREREREAN
BRI AQIEN:, W RF 8 08 MBI R —
FrLERE,

= &5 B

TEARKRAR £k, SRR IR, B
KB TR 98 40.85, BEBTHETH
32 (t=25.25, p<0.01*x), ERNLFE /75394 33.76,
BEEHTHEIEDH 30 (t=8.055, p<0.01*x*); LHFH
BER GER) F14r34.47, BEBTHEISHE32
(t=5.198, p<0.01**), XK, RHIRBEKBITH
BHRTERSXE, BLENRK, FERIHAE
B U R R ) A

=1

BERBRR D TR, BRLED

MOBERBERRE

TR

BALEH

LHR R

P

40.85

33.76

34.47

PR

7.49

10.09

10.26

SEIL P

P<0.01%*

P<0.01**

P<0.01%*

B LRI
E: #* AFO 0V RPLEFE R,

2.2 RHAR, tREMAFEMMTER, BRERE
5HBHITH T/ERSHEZE T HAa& 05T,
TERSESANFTRIYTEEER, PLE
HEMR, Fit, BRAGEFHTEAFEEEER,
BREE. FEMSEHRETHCMERKFEERT
HMEHEms, DERRASADFLZR EHT
BEER, #FHMN=ZKTEHHEKETFHTER
HRE, ERERARMEFESHEACOFEZERE L
HHFEREESR,

3. 1M RE, BB A EERZE AL
EdX, SRR, BIREREE LRSS, BALE
HAFMOEBRBEHZ BIFERLBEEMEMRX, WE
2, XFRW, BUTERRZIMEABR, HTERS
HHAE, OEERKTHRSE, 50 EH, T
ERES, B EAFMOHEBRSEETFZEARER
. 6 -

FMX. ERERESFEPRELE B L0,
#2 BEREHPBLES. THERES
AL IRREBAESE AT

TERES
533+

DI
S11%s
S557**

BALER
LTRSS

#: *ATO.05KFLEFELZR, ++ £AFTO0IRFLE
FER,

4. wEE R, TARSAFRELEN XENRE
A, HFE-FERRREREMOERRYS
TERSEBPVENZEHRR, KEELHENE
WA, RIORAZESHEANFTEHTETRIE,

B, WIERSEBILLENEER, BB
AT OERBBR BB, HRWER3 iR, TER
SHEPWEAIOCHEBREOEIARN EE, TR
43814 30% F16%,

#3 TIERSSRAEHHLREREEISH

HAE B R AR? F B T
IS | 31 20953 | 398 | 9.17
LR FERRTS
B E S 37 13892 | 299 | 6.89

BT HAlE &A R REIT TERESBRILE S
ZEBRARBR, MREXNHT BT RERK
W, LEBUTAS MBI TARS BN RAREE
ERBTFHRNES. BT, ROBEDTRE: &
ITEER R hE— 2B E ERmER A & TARS
B, AE—BEEEXRR, BRMNABLENNE
T, HBEANTAPRSHEEBE. FRNFKA B
N, BObEX TAERSHEAMY 2%, H28%,

F4 PAE DX TIEKRESREYIS R

HA AR? F B t
BUOE S 28 184.61 533 13.59

HER
TARRE
XBE, RATETIARI B B R =F Z R X R
WA, mE 1 TR, BULERS TERS0E
RREE BENWEWER, BEERREELR, FN,
TAERSE B EHKAEE, BB E H %t
DIERE R EA — B RES TERSRER.

B BEREERHERLER. TERE
5B RX R AR EIRE



8% -A1m Bk B} 2 mggffﬁ;ﬁ@
M. $r5itie NHE—ERELLEIGESENFETHUHTFTE,

1. SBRBEREF LIRS, RLASE R
AR E R Mo, BB BE AL BT R B O AR R
REABFLIN, BIERSSOHEBRERSA G
TR AOEERTHEALBREER, 52
RERB MG, XY, ERUVBFELHEKR
TESFERONE, EMMBRERE. THIH.
MR, FARREHREE—RFIR S HE,
BRESHIAENWR, TERESKE, LHEERK
T B A R, X U A R R B A R R UK
FABAENRIAR, MEREELSNEBHEK L
R YEHY R,

ETERS. BLEAS CHEERAGHETE
FEFE, BBRITKFLZERRRIBINE H™E,
BRBEMASKBOE “BES, LERN L5
THEAERERAEHBE, HHIBEEEELY
RMENEMALE,

FRMBPIEERFE, “PE” FRABRIE
B0 B 25 T B4R IR 48 AR AT A8 AR AF 18 BR BUW E
E, XEZKRMERATE., SHMAMML, X
—Mr BT h T HEERE, TAIBRERIR
5B, TENMBRIVEETWEERFRSEREL., KE.
S, HEFNE2 T ERPR, BRZERMER
WHES, LERREEEMNHE.,

BRERRAFRBEAMBFHEZR. BTFAR
BB AT EBKFZJRA, X EELHK
IPETEG—RIIE S, W¥FREEANE, HE58
PHES . ABRXR. BIAKEE. FHWKF, BARSE.
HERHPE, BRBERSHATRBEIHEE, BRME
TR RRARH OCEBRRERNE, XPHEE. 5
B, EREEREA OERBBKEHEN &K, ML
WX BT OCEERK MRS, XEREK
IR TAERZES . R EN S OHEBREKESREAY
BARFERKRER, AINEFHESRBKE, HE
Xk, AXER, BENEE, REXMERTREW
A HERERFH—LHT, EEDARIEMRT
—MEFRRA EERBUTOCHERR SR XR,
BT T —SHHRESSE.

2. HRICA BT G AR B R ISR AT,
EEYEMKEEEZNLEBRREAXB=P/E "™ (B
IPR IR, P HEMAMNEEM, E FEERBER
AMESTHSNE R RZEES) SRR, ARYOHEE
REWINENFBHBEA X, REIRE, OEEE
BESERBERIENL, SPMNEABRRK., SER

ERBEEMZEIARNERE, HREEMYURNE
71, EEMBLESTAG A B LR AR, FaTR
B LEMEIBE, Rz, SEPAE SN
XER, BAFTEER, CEFBEURTARER
B, TEHEEHTEERE,

ZFAMRER, BRI BPALESRBRER
BHLOBEBRAENEERE. ATHBRESIHT
BN LAERE” XAFKER, B HTEITAI IR
WEH., TERSHOERR=ENXR, BETHE
AFBHEER: PALENRSBEREREIT.OHE
REJENERERE, BEFEREIEWETERS
i . O EERR LN, REZ, TIERSEN
HEMPWERIT OEERRIL. BEELHNE,
X B TR 2R BT LR TARSH £
W,

AT BV E A R ER BN LERE,
HET RO BR LA ? B AR R BT AN A
ARG R ARRE . RIEA XHER P MITRER, &
MZREW T HARE. BULE 75 TARARSE 2
TEEIBITHBRRZELI, BEZIER A S
WRMABRBRE. BEEROEN, HBLES
MK, RTERS “AF” WBZHBRI, O
HERK PR, BEZEMABT, JPOLES
BoRE, HT/ERS “AE” MRZFA MY
58, MAIREHRIFE—TRLT “ERE™ HWBRAR
EBIKFE, HOEERBEZ ERE - TREK
gl S

BT LAREE, HERE. FERR. ¥REX,
ABRRE . BUTARBEE. BIMHLEIROL %S L
HEBEBASHRARK, BREZ, PRHBHOE
R ERTREENE R, ZUH, BOTOHERE
HMBIRRELZAE. ZERBERT, ZAF¥EE
AR, AAWRELEENGHENOERREE
Be X SRAEA,

. ESEN

| HIZENHRIAH AL, BARRTFORLE
AR, HEXFRERNMERI ENHEEIE
R, SHOERREEEMEZENER. LTHEXR
RETHAEEE B BT SRR, EEXRMAE
B, ETRREDEEE AR, BEARSHEE, K
B ERMEMTER. Hit, ERNTZEHLZRH
R4, BSEREFRE ST ENEME, &
Ao 57 R BER R BT SR A, EE R B

e 7.



£ nurix
W~ CAREER HORIZON

A A

2012 %1 A

AEMAERFHMEEEGS, RASHTREE
RIFMT I, HEITOHEBRIBME R ER
IR FF,

REFREEFE, HILEAP A4, MiEatH
JFey kA, ERERRTREAMNBMHETH
EEMHFTIEMARNIGE, EEENTET
BIME L ZRATIG. BFMRSS. —H@E, ¥R
BHBUIMTENERTE. RAAEHEENE, &8
SFEBAAE. BT HGEZIENEERR, B
BEERAMNTA LRSS X RBMEME8 T, B
—JH, ¥RERNESTERGE, #IT—RINE
R INEE 5 EUMBMWE R, T EREFEL, £
WA SIS, XA, B EZITWEER
RAREN, EF R EMIIRRREReIEE,
BE R il BE ARG SEMEFI B E M HEAT I IR IR AR . B,
o AE A T ) R B ST A, AT A R 2 R
BETRE, BN LENBRARERERITFHK
WL X+,

BB YE, AT AR .0
B E (EAP) SIARBRBKK. " B EAP, 2
W Employee Assistance Program HI4E%E, AJH
BH ‘RLERBTHEY, WaRiFER “LEEmM
B, il B, ERHANATLREN —ERS
. KEWEANSZXRHE, Sd0EE kAR
HEAMZW . BN R TREFRER RIBHEN%E
Wig T, FHIREHE, BEFPDBRA T RERE
BAMEMOEMIT S, RS/ TEHEPH
THESRARKMEHRAIFNER, BHal, CHAL
SN E LB T EAPIE, AMERKIL
HEEHBRRANCEAFENL., SHFTIAN, EEHR
PR N E EAP H, MELXIIVMAMARL, A
HHFEAP, BB EL AR RA.OEEBME
R, BB TREFAEEHE,. ARGHE. BIRE
B, BEEHE, FEEE. \BAREZTHENE
W EBNMERRS, BN R TR IE SR
B, ANTMELEMBEREEG. BRERENHEEX
RAL,

HeAh, 2ERGENZMRBT R HERE,. OEMA
WAZHHE, TUCRIEFKERREF BTN
DHEER O, flin. XOBIFHAERE, EFARI
EATLEBRERE, METRMACEEFHRS, M
SRATRANGE, ARBUTEEENRARIFENH
QRE, BUEITABUTHROEE. REHL; T
fEh % —BER . HiRMEE, D—8ftw,. &
MITTHE,

.8 .

3. RZJKMTFHARLBAAR AR ETER D,
BRA N0 ORGP A%, REPIEERH, L@k
AR B EASN IR, BE 03 48 R A 7
BARE LB TRIFE SEE. —FHHE, mXHH
EH B ARG PRI, BUNEERW EHA
iR, |ABNER, B EFWPLTEET.
g, B AR TRAAEMN, BBk
2t B R 35 YN R HEAB AR S 42 = B0 & e BBl AN A
EBRANEEFE., B H EARERE, MERXEIN
e, SBABERABITL LRSS, BENTE
FIMBML AR S, B—E, W E S0 %R
TERAE, BEEMIERERGEPIAA, B
RENERMEMERHYERAR, BERREEER
MEERR, \MIALEFNAGREIE, ERBHRKNERKIT
#r, BEHBERAOENXEES, ERRE S1MOH
BEAMRGENEERSE. BdREFLEIESN
MLLHERN XEE ST, BEBUHR N M AR X TAER K,
BERWES, BEZHRIFVTERS, RE0HE
RRIKF,

SEH -

(1] #IF4ARABERE: HFLEAERAH eto. //
www ., sina.com.cn, #fiR¥#F, 2005—09-09.

(2] 200554 B Lieth & LA BAERE . TRAD TR
K, www, chinahrd . net.

[3] ARKFHTFHREN K, KABMEEHHLFEL NS
M B 4%, 2009—02-09,

[4) M. #FEDPWAME RS ] SARAKFHE,
2002, (12).

(5] BX, MK, 3, B45F, FRA EHRERLT
IR BRI MRS S 5 U] o GE R A
FRFR, 2009, (4).

[6] HHRA.HRERBIFRLENGAHAEFT V). HFR
DHEF—REFRL R FFMR, 2007, (1),

(7] Bg, £F.7 ARRHTE) AR L F SR X RS
£ [J]. &H## £k, 2008, (6).

[8] iRk, xR FFREENHFRLEL V] . HKFTRE,
2006, (6).

(9] #kk3¥, it BIFCEEREFRBAR M. LT

A BRAH B ARAL, 2005; 187—188.

ERE. ARBFHRERSD . H &5 BRMAHMLLE

K U LEMSE KR (HFHH M), 2005, (3):

4144,

(1] MtbF, BA, FPRA RLESNFHAFHIF ML
AEFAE [J]. SRXEFHRT, 2009, (12).

(10]



8% %14

R ¥it iz @Y
Bk 1 28 CAREER HORIZON @

The Status and Strategy of Vocational Teachers’ Mental Health

MA Jie, LU Xiao-chun,CHEN Wei-ping

Abstract: By use of cluster sampling method a total of 530 teachers from ten Vocational Institutions in Guangdong,
Guangxi, and other eight provinces. The result shows that these teachers are under too much strain; bear with poor
occupational stress and mental health problems. There is distinctive positive correlation between working condition,
occupational stress and mental health. Teacher’ s working condition and occupational stress can influence
mental health obviously, when occupational stress influences mental health, working condition will adjust this
process somewhat. On this basis, this paper proposed the establishment of vocational teachers for the social

support system and EAP system of mental health

Key words: college teachers; mental health; response strategy
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Research about Creating System and Mechanism of Higher Vocational College

CUI Kui-yong

Abstrct: Build “governmental dominant,industry guidance,enterprises to participate in the main body,colleges,
talent education,process condominium,results sharing,shared responsibility,cooperative education,cooperative
education,cooperative employment,cooperation and development” of the new school system and mechanism in
Higher Vocational Colleges in new era,is to improve the quality of talent cultivation the crucial grasper,is to achieve
the government,the employer,the parent and student satisfaction with service of the route one must take.The
innovation education system in higher vocational colleges the mechanism undertook systems analysis,the higher
vocational colleges in new period innovation education system mechanism has some enlightening significance.
Key words: system;mechanism;higher vocational college



