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Improving Vocational Education: Theoretical Logic, Values and Methodology

WANG Shuhui, YAN Zhili

Abstract: In accordance with the deployment of the "Overall Plan for Deepening the Reform of Education Evaluation
in the New Era" by the Central Committee of the Communist Party of China and the State Council, based on eight
years of experience in the construction of teaching diagnosis and improvement systems in vocational colleges
nationwide, and drawing on the concept of creating "Education Improvement Studies" at home and abroad, the
theoretical logic of vocational education improvement and its economic, social, cultural, and humanistic values
have been determined using deductive and empirical research methods. In response to the current issue of "valuing
evaluation over improving" in vocational education, this study explores the optimization of practical methods for
improving vocational education and the improvement of theoretical methods for vocational education. To improve
the social image of vocational colleges, enhance the adaptability of vocational education, and promote the high—
quality development of vocational education, it is necessary to adhere to the "problem oriented" approach, follow
the logical path of "discovering problems — analyzing problems — solving problems", and achieve "promoting reform
through evaluation". At the same time, we should enhance the awareness of "problem solving", expand the scope
of "knowledge", build and improve the "teaching staff", establish and improve the "communication platform", and
gradually establish and improve a theoretical system for vocational education improvement with unique Chinese
characteristics.

Key words: vocational education improvement; theoretical logic; values; methodology
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