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Career Management Strategies of Teachers at Different Stages
Sun Jing
(The Seventeenth Middle School of Harbin, Harbin 150001 , China)

At the
beginning of their careers, teachers know very little about teaching methods, teaching resources, teaching experience,

Abstract. Teachers careers mainly include the beginning, development, maturity and retirement stages

interaction with students and management, but at this stage they have passion, enthusiasm and abundant energy, so they
can make full use of network resources Conduct research on teaching methods, teaching resources, teaching experience,
student psychology, student interests, etc At the same time, strengthen communication and learning with excellent
teachers In the development stage, after professional accumulation and professional quality training of the teacher' s
profession, teachers have a preliminary understanding of this profession, they must discover and tap their professional
capabilities, professional specialties, professional interest points, and according to their own Features and abilities make
some adjustments to career goals In the mature stage, teachers should review the past, sum up experience, professional
understanding and teaching feelings. In the retirement stage, although the teacher's career is over, as an individual,
the process of learning old and living old does not end, but must continue to move forward
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