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Abstract

The proposal of the “dual carbon” strategy has brought new opportunities and challenges to the
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development of vocational colleges in the energy industry. To serve the comprehensive green
transformation of the regional economy and society, such colleges should integrate the concept of
green education into the training of talents, build a three-in-one talent training model of “intern-
ship, practical training, and actual combat”, strengthen cooperation with schools and enterprises
and realize the introduction of enterprises into the school. It not only demonstrates the advantag-
es of running a school in the energy industry but also provides strong talent support for the reali-
zation of the “dual carbon” goal.
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Figure 1. Implementation chart for the construction of energy in-
dustry higher vocational colleges under the background of “double-
carbon” strategy
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Figure 2. Framework diagram of talent cultivation model construction process
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Figure 3. “One platform, three progressive, five character” talent training map based on the
“school factory”
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