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Research on the Status Quo of New College Teachers Career Planning

ZHANG Sutling,ZHANG Min

(Center for Faculty Development , Gansu Agricultural University, Lanzhou 730070, China)

Abstract : Instructing newly recruited teachers to plan and manage their personal careers is an important measure for teach-

ers career management to change gradually from passive adaptation to active planning and development. Studies have

shown that the enthusiasm of newly recruited teachers in colleges and universities to participate in career planning is rela-

tively high, but independent planning is more difficult. Therefore, it is urgent for schools and teachers to work together to

make teachers’ professional affection and their own career value pursue a seamless connection. To improve the ability of

moral education by virtue construction should be the first task of new teachers’ career development. Teacher professional

development should be an important content in the career planning of new teachers in colleges and universities.
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