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An Empirical Analysis of the Setting-up of the Internal
Administrative Organization in Colleges and Universities and
Exploration of Its Problems: Taking the Case of “985” Universities

GAO Gui~juan ., LIU Di
(Institute of Higher Education, Tongji University, Shanghai 200092, China)

Abstract: The internal administrative organizational structure of colleges and universities in China has
been criticized for its overstaffing. Is “reducing” a rational way to the organizational reform of univer-
sities  And how should the internal administrative organization be set Aiming at these questions, the
present study selects twenty-one “985” universities in the eastern, central and western areas of China
as its samples. On the basis of a network survey of the internal administrative organization of these u-
niversities, the norms and special sample analysis are made and suggestions are offered that “reduc-
ing” should not be simply regarded as the reform of the internal administrative organization and, in-
stead, a dual-track system should be accepted as the node of the reform.
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