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The Development of MOOCSs in the Context of
Transnational Academic Capitalism and its
Enlightenments

YIN Zhao-hui JIANG Jun-ying

Abstract: In the knowledge economy era of global economic integration, the higher educational
institutions and their faculty members are increasingly involved in transnational knowledge flows,
networks and practices, in order to make the external funding sources diversified. In the wave of
transnational academic capitalism (TAC), the massive open online courses (MOOCs) have developed
rapidly, and become one of the important forms of TAC. This paper introduces the concept and
theory of TAC which developed from academic capitalism, and then analyses TAC 7s influences on the
development of MOOCs from the following aspects: transnational academic capitalism has provided broad
opportunities, abundant recourses, transnational knowledge flow, networks and practices, open and
sharing values, and potential markets for MOOC ”s construction. Finally, this paper probes into the
TAC ~ s enlightenments to the development of MOOCs in China.

Key words: globalization; knowledge economy; transnational academic capitalism; MOOCSs; influence;
enlightenment
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Five Trends of the Personnel System Reform in Chinese
Universities

HU Yu-xi CHENG Hai-wei JIANG Zhi-qgiang

Abstract: To adapt the new requirements of comprehensively deepening reform and the construction
of modern university management system, a new round of personnel system reform was launched in
Chinese universities. Under the new normal, our universities should promote the personnel system
reform from the following five aspects: firstly, we should support ‘academic autonomy' and ‘professors’
academic governance', and create the favorable academic atmosphere; secondly, we should strengthen
democratic administration, delegate power to the lower levels, and activate endogenous power of the sub-
academies; thirdly, we should adhere to the people-oriented principle, implement the staged cultivation,
and promote talents to stand out from the crowd; fourthly, we ought to take classifying employment,
build the dynamic management, and establish a fair competition mechanism; fifthly, we should ensure
the implementation of personnel systems, require them to strictly fulfill the work responsibility, and
form the system of execution culture. By firmly grasping the key elements of person, we can enhance
the competitiveness of human resources, and promote the modernization of college reform and governance
capacity

Key words: university; personnel system; personnel reform; development trend academic autonomy;
democratic management; classified employment
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