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Research on “On - job - training” Organized by Labour Union to Promote Teachers”
Learning Efficiency in the Workplace of Adult Universities
—A Case Study of Sichuan Radio and TV University

CHEN Juan
( Sichuan Radio and TV University Chengdu Sichuan 610073 China)

Abstract: The efficiency of professional development relates to the quality and depth of teachers”participation in the reform and
transformation in universities of higher education for adults. Taking teachers’study in the workplace as an illustration based on
the empirical investigation of post training organized by the labour union the aim of this paper is to explore the plight of teach—
ers”studying in their workplace and analyse the promotion system of teacherslearning efficiency.
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On Establishment of Incentive Mechanism for Administrative Staff in Universities

LUO Shao - zhen
( Guangdong College of Business and Techuology Zhaoqing Guangdong 526040 China)

Abstract: In China$ universities reformation on personnel system has been on for many years of which incentive mechanism has
been an essential part. The introduction of incentive mechanism enhances efficiency of the administrative staff and normalizes the
personnel management. Yet the traditional incentive mechanism focuses on material rewards moral encouragement or promotion
which motivates the administrative staff to some degree but also leaves such problems as unreasonable performance assessment or
unscientific job subsidies which weakens the incentive effect of the mechanism. So the establishment of incentive mechanism for
administrative staff in universities should be based not only on practical needs but also on innovation expansibility and scienti—
ficity. This paper mainly covers the issue of establishing incentive mechanism for administrative staff in universities.
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