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Research on the problem and strategy to improve the governance

capability of leading cadres in Universities
Lu Xianliang

Abstract: The leading cadre is the main body of university governance, improving the governance
capacity, is not only beneficial to stimulate inner body’s vitality and creativity maximally, but also to form
a synergy in poverty alleviation through forward school reform and innovation, develop the potential
energy into actual effectiveness. The leading cadres are still exist such main phenomenon as governance
cognitive homogeneity, management methods of simplification, low level of governance. Under the dual
aims of constructing the Characteristic modern university system and the pursuit of public value, has be-
come the inevitable requirement route of deepening the reform of university, promote the leading cadre’s
management ability need to cultivation ideas, create atmosphere, explore and practice, build governance
mechanism and so on ways.
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