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[ Abstract] University presidents are the soul of a university. According to the research on the individual characteristics,
education background, work experience and professional background of the presidents of 20 top universities in the world,
excellent university presidents should not only have high academic level, but also have first-class management ability. And

further dialysis the current quality of the President of the world’s top universities lack of problems, to improve the capacity of

university presidents to provide reference.
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