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On the Construction Measures of Enterprise Master Team in Higher
Vocational Colleges under the Background of Modern Apprenticeship

ZHANG Min HU Hua-wen FU Xiao4un
( Xiantao Vocational College Xiantao 433000 Hubei China)

Abstract: Strengthening the construction of enterprise teachers in higher vocational colleges is not only the strategic
choice of promoting the integration of vocational education and social economy but also the internal requirement of
the construction of teachers team and deepening the integration of industry and education and also the key move of
improving students vocational skills and cultivating the craftsman spirit. Enterprise masters are not only the teachers
of knowledge and skills but also the shaper of craftsman spirit and professional quality as well as the watchman of
education reform and teaching quality improvement. We should take targeted measures from four aspects: clear
admittance standard perfect training system strengthen value orientation and deepen school-enterprise cooperation
to strengthen the construction of enterprise teachers.
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On the Influence Mechanism of Career Toughness of Post —90s
Employees: Taking Golden Eagle World Store of
Xiaochuniang as an Example

WANG Cong-ying® WANG Xue-wei® WANG Chang-fen®
(@ School of Business Administration; b. Department of Athletics  Jiangsu Vocational Institute of Commerce Nanjing
211168 Jiangsu China)

Abstract: How to improve the career toughness of post-90s employees in the chain restaurant industry has become
a hot issue in the industry. Taking the Golden Eagle World Store of Xiaochuniang as an example combined with
the theory of career motivation it is found that the career toughness of post-90s employees of the Golden Eagle
World Store of Xiaochuniang is mainly manifested in five aspects: self-adjustment self-challenge career planning
independence and self-efficacy. Through face to face semi-structured interview this paper explores the factors
affecting the career toughness of post-90s employees and puts forward corresponding strategies to improve the
career toughness of post-90s employees from the perspective of self-management and organizational management.
Key words: chain restaurant industry; post-90s employees; career toughness; influencing factor;

improvement strategy



