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teaching-oriented professors should be highlighted. Survey shows that the first condition is experts
and students” high praise, followed by teaching and research, teaching, quality project in the con-
struction of outstanding performance, the provincial / municipal teaching award, and academic re-
search. Further investigation shows that most of the teachers agree that the teaching—oriented pro-
fessor have superb teaching art, publish more than 5 academic papers on teaching, at least more
than 1 provincial research project, more than 1 textbook as chief editor, and at least 1 provincial-
level reward. All levels of professional title assessment committees or the various university profes—
sional title appraisal committees may consult these findings. combine such requirements of teaching-
oriented professors, and formulate a teaching type professional title conferring &. appointing system
with the specific conditions and standards.

Key words: teaching-oriented professors; academic professors; qualifications of appraising and

appointing; faculty; teaching research

Several Problems about the Construction of Center for Teaching and Learn-
ing in University

LIU Huaxi,ZHU Zhonghua Page 102

Abstract: Centers for Teaching and Learning are widely established. However, it is not clear
for some of them to deal with what to do and how to do. In terms of the nature of the organization,
the management function, the role of activities, the working arrangements and the value orienta-
tion, they need to solve these problems. Studies suggest that the center behaves as both administra-
tion section and academic service. Thus the center is neither regarded as a purely administrative a-
gency, nor as an academic service department. They need gradually to change over to a matrix
structure from a traditional one. Its function depends on the school-running orientation, combined
with faculty members and teaching situation. The center should be committed to all teachers to en-
hance teaching development and gain a sense of identity construction. In the early stages, attempts
can be made to focus on outstanding teachers as the active agents. Gradually the active agents can
be changed to all the teachers. The center should encourage teachers to participate voluntarily, and
also needs the necessary administrative means to promote teachers, to ensure that the center of the
activities of teachers has certain coverage. The center should fully absorb the latest theoretical re-
sults, establish a student-centered philosophy, focus on the development of students as an impor-

tant content of the work, and attract students to participate in teaching development projects.

Vii



2017 4 ABSTRACT o4

Key words: Center for Teaching and Learning; faculty development; schoolrunning orienta-

tion; academic service

Contradictions, Problems and Countermeasures of Teachers Moral Evalua-
tion

MI Haibo Page 109

Abstract; Teacher's moral evaluation in practice has the inherent contradictions of Abstraction
and Specification, subjectivity and objectivity, being and ought-to-be, and utility and morality. At
present, there are many practical problems and external challenges in the process of evaluation, in-
cluding the deviation of ethical goals, the impact of multi-culture and the lag of educational concept
in the teacher moral evaluation. Based on the plight of teacher's moral evaluation and the problems
in practice, it is necessary to improve the concept, goal, content, method and mechanism of teacher
moral evaluation to put on a scientific, democratic and normalized track. Teachers moral evaluation
should play an active role in promoting the development of educational ethics and the progress of ed-
ucational morality, leading the teacher’s moral status to the direction of social expectation. First,
the evaluation standards of teacher ethics should reflect the integrity and the level. The evaluation
standard of teacher’s ethics is a complete system, which should reflect the general moral require-
ments of society and the special moral requirements of education. The former is an external scale to
measure the good and the evil of educational behavior, while the latter is the internal scale to meas-
ure the good and the evil of educational behavior. The hierarchy of evaluation criteria in teacher eth-
ics means the diversity and inconsistency of teachers virtue. Thus, the establishment of educational
ethics standards should reflect the grade of the value. Secondly, it should be clear about the scope
of moral evaluation and the moral types of educational behavior. The" teachers ethics' in the teach-
er moral evaluation is a special subject, including two aspects of moral quality and moral behavior.
In the sense of educational ethics, educational moral behavior can be divided into three basic types of
good, evil and good and evil. Third, teachers moral evaluation should be combined with" concrete
investigatiod' and" overall judgment' . Fourth, practical activity of teacher moral evaluation should
be complemented by a certain ethical education and moral motivation.

Key words: teachers; teacher's morality; educational ethics; teacher’s evaluation; professional

ethics
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