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education in Chinese universities. Chinese cultural self-confidence is the prerequisite that must be
adhered to in the process of internationalization. The role foreign language education institutions
play is to promote the spread of Chinese culture, building an international curriculum system with
deep integration of diverse cultures, creating a cross-cultural teaching team with international vi-
sion, innovating an international talent training model, and enhancing the academic discourse power
in international exchanges.
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ture for mankind; cultural self-confidence; international communication of Chinese culture

Theories and Practices of Staff Development in the University of Melbourne

in Australia

HAO Shiwen, RAO Congman Page 50

Abstract: The concept of staff development is a three-dimensional structure, consisting of per-
sonal development, professional development and organizational development. The University of
Melbourne attaches great importance to staff development and sets up a special department to take
charge of the staff development. Meanwhile, it satisfies the needs of staff development by building
a rich and targeted course system. The University of Melbourne focuses on the organizational con-
struction of supporting staff development, and establishing a performance development framework
to support staff development in the University of Melbourne. Staff development in the University of
Melbourne has its outstanding characteristics and also has many implications for promoting staff de-
velopment in China.
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nity and the Teachers Contextual Performance
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Abstract; The learning community of universities as an organization for college teachers to play
their role in individual human capital is an important approach to the development of college teach-

ers. Teachers who are willing to contribute themselves are good for the harmony of the organiza-
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