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[1] The Times Higher Education World University Rankings

2010-2011,2011-2012,2012-2013,2013-2014[ EB/OL].
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Teachers’ Professional Development of Stanford University and
its Implication

Lu Daokun
(College of Teacher Education, Jiangsu University, Zhenjiang 212013)

Abstract: Promote teachers’ professional development is a strategic task, which is vital to university
development. The basic idea of teachers’ professional development of Stanford University is to promote teachers’
autonomous development and diversified development, which have been proved to be correct and effective by the
development of Stanford University. The system design of teachers’ professional development is featured by
phased and multi —facet, which aims at setting good division and cooperation among departments in teachers’
professional development; the resources system of teachers’ professional development have been settled by model
“online and offline”, which guarantee the resource requirements to be satisfied without delay, and providing
consulting service to help teachers succeed in professional development through construction of the help and
support mechanism. The success of Stanford University in teachers’ professional development can be attributed to
the following: pressure and motive force resulting from tenure system that guarantee efficiency of teachers’
professional development, the excellent resources system and management system that support the professional
development of teachers; the projects that designed according the different theme which improve the focalization
and actual effect of teachers’ professional development.

Key words: Stanford University; teachers’ professional development; tenure system; resource system
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The Logical Factors Influencing University—Industry Research Collaboration

Based on Analyzing Literatures of Empirical Research

Wu Xuechao
(Institute of Higher Education, Henan Polytechnic University, Jiaozuo 454000)

Abstract: Collaborative innovation has currently been the theme of the times. However, multiple universal
logical factors serously influenced entitizing construction of university—industry research collaborative innovation.
In recent years, a large number of empirical research literatures on the logical factors affecting university—industry
research collaborative innovation abroad, by exploring the motivation, barriers and determinants of university —
industry research collaborative innovation, drew a series of regular research conclusions which have enlightening
significance for strenthening university collaborative innovation in China.

Key words: university—industry research collaborative innovation; motivation; barrier; determinant



