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Higher Vocational Teachers’ In-depth Enterprise Practice: Why and How
Yao Lan, Tan Weizhi
Abstract: Enterprise practice is an effective way for teachers of higher vocational colleges to enhance
their professional skills, accumulate practical experience and generate practical wisdom. As far as the
current development situation is concerned, the effect of enterprise practice is not ideal. It is difficult
for teachers to deeply integrate into the organizational culture of enterprises, and the communication
between teachers and technical personnel from enterprises is limited. The learning and practicing still
stays on knowing of the production process and focuses on the fixed and mechanized operation pro-
jects. The practice content are the superficial problems of single technology. Technological iteration
and industrial transformation and upgrading cause fundamental changes in vocational education, and
also put forward higher requirements on practical knowledge and ability of higher vocational teachers.
Therefore, the teachers’ participation in enterprises practice should be from shallow to deep. Only
through deeply integrating into the organizational culture, actively participating and reflecting in pro-
duction practice, deeply communicating with the technical personnel, can higher vocational teachers
acquire practical knowledge and practical wisdom, and promote their professional development.
Key words: higher vocational college; teacher’s professional development; in-depth enterprise practice
( D)

( 132 D
[27] . (1], (28] . : (M.
( )+2020,22(4) ;51-56. 1201842,

From Management to Governance: the Changing Logic and
Future Trend of Vocational Education Governance in China
Pan Haisheng , Li Yang

Abstract: From the perspective of the reform of the vocational education governance system and mech-
anism, in the more than 40 years of reform and opening up, in order to meet the needs of economic
and social development, China’s vocational education governance has experienced the recovery and de-
velopment stage of vocational education under the overall management of the central government
(1978-1984), the development stage of the scale of vocational education in which the management
power is delegated to the local government (1985-2001), and the development process of the connota-
tion development stage of vocational education formed by the diversified governance pattern under the
macro guidance of the central government (from 2002 to now). It presents the change logic of the
governance system change from the central responsibility to the local responsibility, the governance
mechanism change from unitary management to diversified governance, and the governance mode
change from unit system to project system. Looking forward to the future, we should implement the
main responsibility of the local government for vocational education governance, improve the diversi
fied governance mechanism of vocational education, and improve the governance method of vocational
education project system.

Key words: vocational education; governance; change logic; future direction ( )
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