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Investigation and Analysis on the Ideological Status of
Staff in Tianjin Colleges and Universities

Research Group of Tianjin Trade Union Administration College

(Tianjin Trade Union Administration College, Tianjin 300380)

Abstract: Faculty members’ ideological status is an important factor for colleges and universities to perform
their duties of teaching and educating. With main methods like discussion, questionnaires and in-depth interviews,
the 2021 survey on the ideological status of college faculty and staff in Tianjin was carried out by Tianjin Federation
of Trade Unions. This survey has a comprehensive understanding of the overall ideological status of college facility.
Suggestions are put forward for ideological and political work in the future.

Key words: Faculty Team; Ideological Situation; Ideological and Political Work; Colleges and Universities in

Tianjin
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