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and the labor force in tertiary industries is also in shortage; at present, the coupling degree between in-
dustrial structure and employment structure in Jiangxi Province is average, which belongs to the “em-
ployment lag type”. Starting from the synergistic relationship of “enterprises—universities—government”,
we can realize the coupling optimization by creating an innovation platform of “government—industry—e-

. ”
ducation”.

(4) Emotional Narrative Continuum: The Rhetorical Status of “Events” in Chinese Lyric Poetry

Tang Weisheng

On the rhetorical form of “events” in lyric poetry due to the orthodox and mainstream status of poet-
ry, the Chinese literary tradition is often generally defined as  “Liyric”, but poetry contains not only “feel-
ings”, but also “events”, and often “feelings” (lyric by “events”) and “Narration” (describing the “events”
themselves) coexist. In recent years, there have been more and more discussions on narrative issues in
lyric poetry, but the difference between “emotion” and “Narration” has not been discussed in depth. The
author conceives a “sentimental narrative” continuum, in which pure sentimental and pure narrative are
at two poles, while a large number of poetry works are between the two poles, either close to sentimental or
narrative. With the concept of “emotional narrative” continuum, readers can transcend the binary opposi-

tion between “emotion” and “narration”, accurately locate the rhetorical form of “events” in specific po-

ems (and even all literary works), and help readers better understand poetry works.

(5)Culture of Compliance: the Substantive Standard for Effective Compliance of Enterprises

Zhang Yuanhuang  Qin Kaiyan

As an internal control mechanism for enterprises to prevent and discover crimes, the value and vi-
tality of enterprise compliance lies not in whether the enterprise has a compliance plan, but in the effec-
tiveness of compliance, that is, the cultural incentives conducive to eliminating and restraining endoge-
nous crimes. Recently, the requirements of various countries for effective compliance have shown a trend
from focusing on formal compliance system construction to focusing on substantive compliance culture
construction, reflecting the regular requirements for corporate crime control, which is worthy of high at-
tention from China’s corporate compliance reform pilot and theoretical research. As a deep—seated fac-
tor inducing and contributing to corporate crime, the lack of compliance culture is mainly reflected in
the lack of compliance elements in the business model, senior leaders’ disregard of compliance commit-
ments, business operations that despise rules, poor and ineffective compliance communication within the

organization, and ineffective compliance accountability and reform. The construction of substantive
standards for effective compliance should be based on the evaluation elements aimed at eliminating and

restraining the aforementioned common cultural incentives.
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