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The Application and Reflection of Empowerment Evaluation in Curriculum Evaluation of Higher Vocational College

Sun Fangfang Du Ying Wu Nan
( Institute of Vocational Education Hebei Normal University of Science & Technology
Qinhuangdao Hebei 066004 China)

Abstract: Using internal evaluation instead of external evaluation has become an international trend. The traditional

scientific evaluation paradigm can not meet the needs of the development of a diversified society in evaluating the

practical issues. The theory and technology of the fourth generation evaluation are more reasonable because of the

quality concept of systematic and continuous improvement in a diversified society. Empowerment evaluation is used as

an internal evaluation to evaluate the “Post-production of Film and Television” course and the application process

and methods of the authorized evaluation method are demonstrated. Empowerment Evaluation can help organizations

find and solve problems and colleges establish improvement mechanisms and improve effectiveness under the premise

of satisfying certain conditions.
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