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Research on Guiding Ways of Teachers’ Ideological Work

in the Evaluation and Employment of University Professional Titles
Xu Yulin, Hu Fangfang
(Teacher Work Department of the Party committee, Hefei Normal University, Hefei 230601, China;
School of Management, Anhui University, Hefei 230601, China)

Abstract: The evaluation of professional titles is related to the vital interests of every college teach-
er, which also reflects the ideological contradictions and problems of some college teachers. In the pro-
cess of professional title evaluation and employment, colleges and universities should guide teachers to
establish a correct understanding, promote the teachers to improve their ideological and political cultiva-
tion, and do a good job of teachers’ ideological guidance.
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