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The Influence of College Students” Leadership on
Team Effectiveness: The Mediating Role of
Team Atmosphere

LI Xiayan' YANG Yonggui' TAN Liling’
( 1. School of Public Administration Guangdong University of Finance Guangzhou
Guangdong 510521 P.R.China; 2. Agricultural Bank of China Guangzhou Huadu
Branch Guangzhou Guangdong 510800 P.R.China)

Abstract: Based on the theory of team ecological leadership and group dynamics this study
utilized questionnaires on college students” leadership team effectiveness and team atmosphere.
With a sample of 425 college students the study employed structural equation modeling ( SEM) to
explore the significant characteristics and relationships among college students ” leadership team
atmosphere and team effectiveness as well as to examine the mediating effect of team atmosphere
in the relationship between leadership and team effectiveness. The findings revealed that college
students exhibited high levels of leadership team effectiveness and team atmosphere. Significant
correlations were observed among college students © leadership team effectiveness and team
atmosphere. College students” leadership positively influenced team effectiveness and it also had a
positive impact on team atmosphere. Team atmosphere in turn positively affected team
effectiveness. Furthermore team atmosphere mediated the relationship between college students
leadership and team effectiveness. To enhance team effectiveness among college students it is
crucial to strengthen the development of their leadership skills and foster a positive team atmosphere.

Keywords: college students” leadership; team atmosphere; team effectiveness; team ecological

leadership theory; group dynamics theory



