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An Empirical Study on the Relationship between Corporate Culture
and Corporate Digital Transformation
Ni Yong Guan Yujie
(School of Business Administration, Henan Polytechnic University, Jiaozuo Henan 454150)

Abstract: Based on the analysis of the influence factors of enterprise culture on enterprise digital transformation,
a structural equation model of enterprise culture driving enterprise digital transformation was constructed, and the
model hypotheses were tested by SPSS and AMOS software. The results show that corporate culture promotes
corporate digital transformation significantly. Among the three dimensions of corporate culture, spiritual culture
has the most significant positive effect on corporate digital transformation. It is proposed that when constructing
corporate culture, enterprises should focus on the construction of spiritual culture, supplemented by material
culture, and coordinate the reform of institutional culture. Only in this way can corporate culture play a positive
role in promoting digital transformation.
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