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Paths and Experience of Australian Industry

Participation in Vocational Education Governance

YUAN Lidan

( Chongqing Normal University Chongqing 401331

China)

Abstract: The participation of industry in vocational education governance is an important way to accelerate the modernization

of vocational education governance system and governance capacity and an effective means to improve the quality of vocational

education and deepen the integration of industry and education. Influenced by factors such as skill shortages

policy advocacy

and historical tradition Australian industry actively participates in vocational education governance. The pathways of Australian

industry participation in vocational education governance include: participating in the formulation and consultation of VET poli—

cies

being responsible for the development of training packages participating in the deep integration of industry learning and

research and identifying skills priorities and needs. Developing a sound legal policy and institutional system establishing a

sound market-based governance operation mechanism and exploring an effective talent cultivation model of integrating industry—

learning—research are important experiences of industry participation in vocational education governance in Australia.

Key words: Australia; industry; vocational education; governance
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