i | iER

FENHES TIEAA BENRBIIES

O Ehnss

&}

i OE: MEREAUERMUEL WA, PARELRAN —F T THRNERORERA YA T G REF
ABPEMET FHOHFR, TRFERELFEANBEHFCETENE R, RENNAE T HEE R FEDRR . QEH T
HRAE, RREFFRT. XEETAAKRECENNAFMROKLER, SHITEMT. RO AFREL T,
&R EET %, AR, &l SR, SERNELEMEEMAET RENMEE T AT HESBRR, BE 7 RGN &
REFENM, GEERPLT AR EE,

X 8 A R T AL; BES

Title: Research on Construction of Competency Model for Social Worker in Nursing Home

Abstract: With the aggravation of population aging trend in China, it has become an indispensable and important pattern eldly
care in nursing home. It can not only meet the nursing and medical needs of the elderly, but also meet the spiritual and psychological
needs of the elderly in nursing home. Social workers in in nursing home are responsible for activity planning, psychological counseling,
emotional communication and relationship maintenance.Based on the perspective of human resource management and the competency
iceberg model, the competence model for social worker in nursing home is constructed from four dimensions of knowledge, skills,
traits,attitudes and values by using the methods of job analysis,case analysis,on-site observation and interview,questionnaire, etc. The
application of competency model is embodied in three aspects of nursing home, colleges and and social workers.
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