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Research on the Relationship among Organizational Justice,
Engagement and Job Performance of University Administrators

Guo Guangsheng Liu Jia

Abstract: In order to clarify the relationship among organizational justice, engagement and work
performance of university managers, and find an effective way to improve the work performance of university
manager. Establish the theoretical model, design the questionnaire and test the structural equation model. It
is found that procedural justice has a significant positive impact on the three dimensions of engagement,
among which the impact on the dimension of organizational identity is the most significant; Leadership
equity has a significant positive impact on the three dimensions of engagement, among which the impact on
the dimension of work engagement is the most obvious; Distributive justice has a significant negative impact
on the dimension of work engagement; Leadership justice has a significant positive impact on job
performance; Distributive justice has a negative impact on job performance, but it is not significant; The
three dimensions of engagement have a significant positive impact on job performance. Engagement plays a
partial intermediary role in the transmission from organizational justice to job performance. Management
suggestions are given for the above results.

Key words: University administrators; Sense of organizational justice; Engagement; Job performance



